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In our over 20 years experience supporting organisations it is clear that the one-size-fits-all 

approach to adult learning is sufficient. Organisations and learners have unique needs, aims, and 

constraints that necessitate a more personalised and flexible approach to achieve their goals. This 

white paper explores the importance of personalised learning plans for adult learners and outlines 

how Aspire2 Workplace Communication tailor’s programmes to meet the specific needs and goals 

of each client. 

 

 

• Diverse Learning Styles 

Learners exhibit a wide range of learning styles and preferences. Some may thrive in a 

collaborative classroom environment, while others require a more self-paced approach. 

Recognising and accommodating these differences is key to effective education. 

 

• Varied Backgrounds 

Unlike younger students, adult learners bring a wealth of prior experiences and knowledge to 

the learning process. Customised learning plans should consider and build upon these 

backgrounds, allowing for more efficient and meaningful learning experiences.   

With our focus on literacy as well we take care to appreciate there can be stigma around not 

having gained skills in reading, writing, digital or numeracy skills critical for their roles and life. 

Specific support for learners who have found traditional education has not suited them is an 

area we excel in and have plenty of experience. 

 

• Unique Goals and Objectives 

Senior Managers often have specific goals, whether it's supporting staff to acquire new job 

skills, supporting advancement of their careers, or improving productivity. Personalised 

learning plans are crucial in aligning programmes with these specific objectives. 

 

• Time and Resource Constraints 

We provide our programmes during work hours. Learners are able to then balance their 

growth with the other obligations they may have at home.  There is also no financial cost for 

individuals or organisations. The programmes are fully funded by government so there are no 

restrictions that might stop companies or individuals from taking part in the programme. 

 

To address the diverse needs and goals of organisations, customised learning plans have emerged 

as an effective solution. We have found tailoring programmes to specific needs ultimately leads to 
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more successful outcomes. It also doesn’t waste time on areas that were not required, trying to 

mould what the organisation gets into a pre-determined programme. 

 

Aspire2 Workplace Communication recognises the significance of customised learning plans for 

clients. We have developed a comprehensive approach that emphasises personalisation and 

flexibility at every step of the journey. 

 

Before any programme begins, we conduct a thorough needs assessment for each client. This 

process involves identifying their current knowledge, skills, learning preferences, and specific 

goals. This assessment forms the foundation of the customised learning plan. 

 

With a clear understanding of the client's needs, we collaborate with them to set specific, 
measurable, and achievable learning objectives. These goals guide the creation of a tailored 
curriculum. 
 

Our programmes are not off-the-shelf; they are adaptable and customisable. Our tutors use a 

range of ways of teaching, including more recently VR, allowing tutors to adapt to what suits 

learners best when in the room. We also use a range of learning materials, and look to make it 

relevant and specific, using in house materials, apps and SOPs. All our programmes are group 

based, but experienced tutors can allow for individual needs as well and additional support as 

required. 

 

To evaluate the success of our tailored programmes, we use a combination of quantitative and 

qualitative measures. These include performance assessments, surveys, and testimonials from 

clients. Our aim is to continually improve our approach and ensure that learners, managers and 

organisations achieve their desired outcomes. 

 

Customised programmes for workers are paramount in meeting diverse needs and goals. The 

traditional one-size-fits-all approach is also not effective as learners bring evolving educational 

requirements and expectations. Aspire2 Workplace Communication is committed to providing 

personalised learning experiences that empower learners to reach their fullest potential. We 

believe that by offering tailored programmes, we not only enhance organisations success but 

contribute to a more dynamic and resilient workforce and society at large. 

 

To find out more about our organisation go to Aspire2 Workplace Communication or contact one 

of our Relationship Managers to talk through your companies particular needs. 

https://workplacecommunication.co.nz/
https://workplacecommunication.co.nz/contact-us/

